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RHCHC
Collective Bargaining Update

On July 1-2, River Hills continued bargaining with Teamsters Local 90. This marks the third and fourth
negotiation sessions since the union was voted in on February 19, 2026.

Tentative Agreements: There were two new tentative agreements reached last week:

Non-Discrimination: River Hills will continue its compliance with federal, state and local laws covering
discrimination, and team members will continue to follow River Hills’ policies and procedures for reporting
their concerns. If such concerns are not resolved through the established grievance procedure, they can
still be processed through the appropriate governmental agency.

Union Stewards: The union will have the right to designate three union stewards to handle union business.

Four other tentative agreements were reached previously: Agreement; Union Security, Checkoff and
DRIVE; Local Union Rights; Separability and Savings.

Proposals still being negotiated:
» Grievance Procedure

Union Leave

Monitoring of Social Media

Economic Standards and General Conditions

Discipline & Discharge

No Strike/No Lockout

Management Rights

Recognition

Complete Agreement

Duration

New proposals presented by the union last week:
= Seniority
» Successors and Assigns
» Closure (Facility, Department, or Service Line)
= Subcontracting / Preservation of Bargaining Unit Work

River Hills will continue to provide these updates throughout the bargaining process - so when it comes time
to vote on contract ratification or strike, each and every team member in the bargaining unit will have the
opportunity to make a decision on a full and complete set of facts. We believe it is important to learn about
provisions of a potential contract during the course of negotiations, not just at the end of the process when
the Teamsters call for a contract ratification or strike vote.

Bargaining will continue July 23-24, as well as August 12-14. During these sessions, both parties may share
new proposals and counter-proposals and comment further on existing proposals.

Reminder: We are required by law to deal with the Teamsters’ union on your behalf and will continue.

We are also legally required to negotiate only with the union, not with the individual bargaining unit members.




